
CUMBRIA PENSIONS COMMITTEE

Meeting date: 15th September 2020

From: Julie Crellin, Director of Finance (S151 Officer)

MONITORING REPORT FOR THE QUARTER ENDED 30TH 
JUNE 2020 – PART 1

1.0 EXECUTIVE SUMMARY

1.1 This detailed report advises Members of any material risk, 
administration, investment performance, governance, and policy 
issues of the Fund for the quarter ending 30th June 2020. The report 
also notes a summary of annual pensions’ administration performance 
for the 2019/20 financial year. 

1.2 The report identifies any current governance issues and national 
regulatory changes and outlines the performance of the whole portfolio 
and movement on liabilities over the quarter to 30th June 2020. 

1.3 Risk Management (Section 4): 

1.3.1 The Cumbria Pensions Committee follows accepted best practice 
across Pension Funds (including the LGPS) in formally reviewing the 
key risks identified for the Fund. 

1.3.2 The risk register (as presented in Appendix 1) outlines the key risks to 
the Fund. 

1.3.3 Two risks have been added to the register associated with COVID-19 - 
the Impact on Pensions’ Administration and the Negative Impact on 
Fund Investments.

1.4 Pensions’ Administration (Section 5): 

1.4.1 Performance against key performance indicators for YPS exceeded 
99% (against the SLA of 95%) for the quarter to 30th June 2020. The 
average performance level against SLA targets throughout 2019/20 
was 97%.

1.4.2 One existing scheme employer (Gilsland Academy) joined with the 
Good Shepherd Multi Academy Trust in January 2020. No other 



employers joined or left the Fund between January and June 2020. 
The number of employers in the Fund at 30th June is 126. 

1.5 Investment Management (Section 6):

1.5.1 Fund Investment Performance:- 

 The value of the Fund has increased by £269m to £2,843m over 
the quarter to 30th June 2020 (£2,574m at 31st March 2020). 

 The Fund’s investment performance (net of fees) over the quarter 
ended 30th June 2020 was a return of 8.7% against the fund-
specific benchmark of 8.4%. 

 Long-term performance over the 5 years to 30th June 2020 is 
ahead of the Fund’s specific benchmark (7.7% per year net of fees 
against a benchmark of 7.3%) and, over ten years the Fund return 
(net of fees) of 9.0% per year is above the benchmark of 8.5%.

1.6 Oversight & Governance (Section 7): 

1.6.1 The Fund has continued to ensure it is appropriately compensated for 
any losses incurred from improper business practices through 
participation in class actions against appropriate companies.

1.6.2 The Fund has continued its role as a responsible shareholder by 
maintaining effective oversight of voting and engagement activity with 
companies in which it invests.

1.7 Oversight & Governance - Policy & Regulation (Section 8):

1.7.1 The report provides an update on amendments and proposed 
amendments to LGPS Regulations associated with exit credits, the 
exit cap and the LGPS cost cap. Details of the proposed amendments 
to Regulations from the McCloud judgement are presented as a 
separate paper in this meeting’s agenda.

1.7.2 There were no breaches reported to the Pensions Regulator during 
the quarter to 30th June 2020.  Nine Fund discretions were exercised 
relating to the payment of death grants in the quarter and two 
discretions were exercised for the aggregation of pensions beyond 
the permitted 12 month timeframe.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 The Council’s vision is to be “A Council that works with residents, 
businesses, communities and other organisations to deliver the best 
services possible within the available resources”. As part of the 
approach to delivering this vision the Council aims to “Put customers 
at the heart of everything we do”.



2.2 Good governance and risk management will aid the Fund in ensuring 
its regulatory responsibilities are met, a good service is provided to 
scheme members, costs are controlled and its required investment 
return is achieved. Cost control and the investment performance of the 
Fund will have a direct impact on the funding level and therefore all 
employers’ contribution rates. This will have a direct impact on the 
Fund Employers’ revenue budgets. 

2.3 Content that can be reported within the public domain is presented 
within this Part 1 report to Pensions Committee with commercially 
sensitive information and information not for public disclosure being 
presented in the Part 2 Quarterly Monitoring report elsewhere on this 
agenda.

2.4 This report has been structured to consider risks associated with the 
Fund, followed by monitoring information presented in the broad 
format of the Business Plan, i.e. Pensions Administration, Investment 
Management and Oversight & Governance. This structure will enable 
Members monitoring of Fund activity to align to the objectives set out 
within the Business Plan of the Fund.

2.5 There are no direct equality implications arising out of the 
recommendations in this report.

3.0 RECOMMENDATIONS

It is recommended that the Pensions Committee: 

3.1 Receive and note the performance and monitoring of the Fund for the 
period from 1st April 2020 to 30th June 2020; and

3.2 Note issues arising relating to the governance of the Fund in the past 
quarter. 

4.0 RISK

4.1 Risk management is a key element of good governance for any 
organisation. Officers of the Fund continually review and monitor risks 
bringing any significant emerging issues to Members’ attention throughout 
the year, with Members formally reviewing these at Pensions Committee. 
This quarterly review process ensures consistent and timely Member 
oversight of risk monitoring and thereby provides enhanced due diligence in 
this regard. 

4.2 The current risk register at September 2020 is presented at Appendix 1. Two 
risks were added to the register as COVID-19 spread across the world and 
started to impact on scheme members, scheme employers and the value of 
the Fund’s investments.



4.3 There is currently one risk assessed as “red” associated with information 
security arrangements. Additionally there are 4 “amber” and 12 “green” rated 
risks. 

 New Risk in Q4: Ref 1.8 - COVID-19 Impact on Pensions’ 
Administration

Impact of occurrence score 5 
Likelihood of occurrence score 2 
Total Risk Score  10 (Amber) 

COVID-19 Impact on Pensions’ Administration has been added as a 
specific risk noting the potential for resourcing issues within Local 
Pensions Partnership (trading as Your Pension Service (YPS) in 
Cumbria) and the Fund to continue to provide an effective pensions 
administration service through the pandemic. The risk has a score of 10 
(“most severe” but “unlikely”). 

Performance of the pensions administrator has continued to be in 
excess of the SLA targets throughout the pandemic to date, but, given 
the risks involved, Officers are continuing to monitor this position on an 
enhanced and on-going basis.

 New Risk: Ref 3.3 - COVID-19 Negative Impact on Investments
Impact of occurrence score 4 
Likelihood of occurrence score 3 
Total Risk Score  12 (Amber) 

COVID-19 Negative Impact on Investments has been added to the risk 
register to reflect the risk of employer contributions increasing at the next 
valuation (or a mid-term revaluation of the Fund being considered 
necessary by the Actuary) as a result of a sustained negative impact of 
the pandemic on the assets of the Fund. The risk has a score of 12 
(“major” and “possible”).  

In order to protect Fund solvency and the affordability of employer 
contribution rates, the Fund seeks to dampen investment risk and deliver 
stable investment returns over the longer-term by investing in a diverse 
portfolio of assets. The Fund’s long-term approach to investment and its 
diverse portfolio of investment assets meant that, whilst it was affected 
by the significant market movements, the impact on performance was 
not as extreme as that experienced in any one asset class alone.

4.3.1 In addition to the new risks detailed above, the comments associated with 
some risks have been amended to reflect progress over the past quarter 
including the release of the consultation on the proposed resolution to the 
McCloud judgement.

5.0 PENSIONS ADMINISTRATION

5.1 Your Pension Service (YPS) Performance



5.1.1 To enable the Committee to perform appropriate governance and oversight 
of Fund administration, the annual performance report from YPS for 2019/20 
and the quarterly report to 30th June 2020 have been attached at Appendix 2 
and 3 respectively. 

5.1.2 In the quarter to 30th June 2020, performance against KPIs has exceeded 
99% against the SLA target of 95%. Indeed, performance has been above 
99% every month since October 2019. The risk register notes that COVID-
19 poses a significant risk to the administration service provided to the Fund. 
It is therefore a positive outcome that YPS performance has not been 
materially affected by the pandemic. As noted previously, the Fund will 
continue to provide robust scrutiny and challenge to the quality of service 
provided by YPS to ensure that scheme employers are supported 
throughout the COVID-19 pandemic and any impact on scheme members is 
minimised.

5.1.3 The 2020/21 Q1 report notes that YPS received 15 complaints in the quarter 
to June 2020 (an increase from 11 in the previous quarter). The majority of 
complaints received in the quarter related to delays in the payment of 
benefits. 

5.1.4 In addition to the industry standard indicators provided, the YPS 
Performance Report (which is presented in an updated format from 2020/21) 
also reports on whole system performance data by including statistics 
relating to the time taken from when a member requests to be put into 
pension until the time their pension is ready for first payment. 

5.1.5 This period can be influenced by response times from the scheme member, 
employer or an AVC provider as well as by YPS. While YPS cannot control 
all these elements, monitoring the complete cycle is more representative of 
the scheme member experience. Such indicators help to inform the Fund of 
where any systematic blockages are occurring and thereby where to direct 
resources aimed at improving our members’ experience. 

5.1.6 From 2020/21, the report identifies response times for new retirements for 
deferred members and active members with an analysis between the time 
taken for YPS to process the retirements and the time cases are on hold due 
to information being required from the scheme member, employer, or AVC 
provider. Monthly data for Q1 is summarised in the table below.

Time taken to put scheme members into pension:

Deferred Members Active Members
Apr 20 May 20 Jun 20 Apr 20 May 20 Jun 20

YPS processing time 
(working days)

23 19 26 38 31 35

Case on hold (working 
days)

51 39 55 48 38 64

Total Working Days 74 58 81 86 69 99



5.1.7 It takes YPS longer, on average, to put an active member into pension than 
a deferred member. This is due to often requiring additional information from 
employees before an active scheme member can be put into pension. 
Additionally, there is a greater likelihood that YPS will be required to obtain 
information from AVC providers for active members than deferred members 
which can also add to the time taken to put a member into pension.

5.1.8 These average response times are skewed by a number of cases that have 
taken significant time to resolve. Of the 467 members put into pension in the 
quarter, 54 cases took over 100 days to complete. Of these:

 20 were delayed due to information being required from the member 
before the pension could be determined;

 17 were due to information waiting to be received from the employer 
or another payroll provider;

 6 were due to delays with both the scheme member and the 
employer; 

 6 pensions were delayed due to an accurate address not being 
available and unable to contact the member; 

 3 were delayed due to administration issues within YPS; and
 2 scheme member’s pension was delayed due to YPS waiting on 

information from HMRC.

5.2 Employer Issues from 31st December 2019 to 30th June 2020

On 1st January 2020, Gilsland Academy, joined the Good Shepherd Multi-
Academy Trust. There have been no other mergers, admissions or 
terminations to or from the Fund during the two quarters to 30th June 2020. 
There were 126 employers in the Fund at 30th June 2020 (127 at 31st 
December 2019 and 126 at 31st March 2020). 

5.3 Fund discretions applied

5.3.1 During the six months to 30th June 2020 there were nine administering 
authority discretions exercised in relation to payment of death grants. A 
further two discretions were applied for aggregation of pensions after the 
permitted 12 month limit. There were no other discretions exercised during 
the quarter.

5.4 Local Pensions Partnership Reorganisation

5.4.1 Local Pensions Partnership (which operates in Cumbria as Your Pension 
Service) has, over the past year reviewed its internal structures. The 
organisation has recently separated its pensions administration services 
from its asset investment services. 

5.4.2 The Local Pensions Partnership administration business is currently 
reviewing its existing practices and aiming to standardise a range of its key 
activities across all of its clients (of which Cumbria LGPS is one), for 
example, the production of quarterly reports and the development of a new 
member and employer facing website, to be launched later this year. To aid, 
this, the organisation will be moving away from using the “Your Pension 



Service” brand and standardising naming conventions for all clients to Local 
Pensions Partnership Administration (LPPA). Officers are liaising with Local 
Pensions Partnership to understand a time frame for these movements 
which, other than the new website launch, are not expected to formally take 
place before 2021. There will be a clear communication plan so that scheme 
members and employers are advised of these amendments. Pensions 
Committee and the Local Pension Board will be advised of developments at 
future meetings.

6.0 INVESTMENT MANAGEMENT

6.1 Asset allocation changes

6.1.1 The Pensions Committee is responsible for approving the investment 
strategy and the target asset allocations for the Fund. In addition to this the 
Investment Sub Group is responsible for assisting the Section 151 in the 
implementation of certain decisions relating to the implementation of the 
investment strategy as set out in Part 2O of the Council’s Constitution.

6.1.2 Details of movements towards the strategic asset allocation this quarter are 
provided in the Investment Sub Group Report elsewhere on this meeting’s 
agenda.

6.2 Fund Performance

6.2.1 The Pensions Committee focus is the long term strategic asset allocation 
and overall long term performance of the Fund. Individual manager 
monitoring is undertaken by the Investment Sub Group (ISG), with any 
matters of concern reported to the Committee in the quarterly ISG Report. 
There are no matters of concern to report this period. 

6.2.2 Quarter Performance - The Fund’s assets increased in value from £2,574m 
at 31st March 2020 to £2,843m at 30th June 2020 predominantly due to a 
strong recovery in global equity markets following the COVID-19 related 
declines in the first quarter of 2020.  The improving financial conditions and 
supportive measures taken by central banks also helped corporate bonds 
and government bonds post healthy returns, however property and 
alternative assets continued to see downgrades in valuations throughout the 
quarter.  

6.2.3 This increase in the Fund value of £269m equates to a net of fees 
performance of 8.7% for the quarter ended 30th June compared to the 
benchmark of 8.4%. 

6.2.4 Attributions of performance to each manager portfolio are detailed in the ISG 
report presented in Part 2 of this meeting.

6.2.5 The performance against the Fund’s specific benchmark for 1, 3, 5 and 10 
years is presented in the table below noting that long term performance 
(over 5 and 10 years) continues to exceed the benchmark. 



31st March 2020 30th June 2020
Cumbria 

Performance
Bespoke 

Benchmark
Variance to 
Benchmark

Cumbria 
Performance

Bespoke 
Benchmark

Variance to 
Benchmark

1yr performance -2.8% -1.2% -1.6% 2.3% 4.0% -1.7%

3yr performance 2.6% 3.2% -0.6% 5.1% 5.8% -0.7%

5yr performance 5.6% 5.2% 0.4% 7.7% 7.3% 0.4%

10yr performance 7.7% 7.1% 0.6% 9.0% 8.5% 0.5%

7.0 OVERSIGHT & GOVERNANCE 

7.1.1 Good governance sets the framework within which Pension Funds can 
achieve and demonstrate good performance, sound management, the 
effective stewardship of funds and delivery against the standards and 
regulations placed upon them.

7.1.2 This section of the report sets out the formal review of governance by the 
Pensions Committee.

7.2 Class Actions

7.2.1 During the quarter the Fund joined US class actions against First Solar Inc, 
Valeant Pharmaceuticals International and the Pacific Gas and Electric 
Company.

7.2.2 Income of £0.004m was received from US class actions relating to 
Countrywide Financial Corporation, Medtronic plc and Bank of America 
Corporation.

7.3 Shareholder Voting

7.3.1 The Border to Coast UK Proxy voting reports, for the quarters ended 31st 
March 2020 and 30th June 2020 are attached at Appendix 4 and 5 
respectively. In summary, Robeco exercised shareholder votes at 92 UK 
AGM meetings on the Fund’s behalf, with a total of 1,711 votes cast. Of 
these 1,553 votes were ‘for’ the respective Board’s proposals, there were 
149 votes ‘against’, and 9 abstentions.

7.3.2 The reports provide further details on the meetings where there were votes 
‘against’. These predominantly related to the appointment of Auditors where 
the tenure and/or the fees were considered to be excessive, Board 
appointments, where Boards were deemed to lack sufficient diversity and 
opposing all political donation due to reputational risks and democratic 
implications. 

7.3.3 The Border to Coast Global Equity Alpha Proxy voting reports, for the 
quarters ended 31st March 2020 and 30th June 2020 are attached at 
Appendix 6 and 7 respectively. In summary, Robeco exercised shareholder 
votes at 131 AGM meetings on the Fund’s behalf, with a total of 1,995 votes 
cast. Of these 1,779 votes were ‘for’ the respective Board’s proposals, there 
were 202 votes ‘against’, 10 abstentions and 4 ‘other’ votes. In Votes Cast, 
‘other’ refers to any voting option that does not fall into the traditional For, 



Against, Abstain, or Withhold categories. In the US for example, you may 
have to vote on a ‘Say on Pay Proposal’ which determines the frequency of 
when the remuneration policy is put up for vote. The vote options here are 
usually one, two, or three years. These votes would fall under ‘other’. 

7.3.4 The report details how, in May 2020, Border to Coast Pensions Partnership 
Ltd (BCPP) voted against the Lead Director and CEO at the Exxon Mobil 
Corp, due to the Company’s perceived failure to address climate change. 
Votes against management related to a variety of issues, from executive 
compensation at McDonalds Corp to human rights at Facebook Inc, and 
diversity at American Express Co.

7.3.5 BCPP also publish a Quarterly Stewardship Newsletter, which provides a 
high level overview of voting and engagement activity across all equity 
funds.  It is a more concise document, summarising key issues/events and 
adds context to the Proxy Voting reports. A copy of the report for the quarter 
to 30th June 2020 is attached at Appendix 8 for information, with Member 
feedback regarding future inclusion in addition to/in place of full Proxy Voting 
Reports invited.

7.3.6 The full regional passive equity allocation held with Legal and General (L&G) 
was sold during the quarter to 31 March 2020, therefore they no longer 
report on company voting and engagement.  

7.3.7 As members will recall, the Fund is a member of the Local Authority Pension 
Fund Forum (LAPFF) – a collaborative shareholder engagement group 
which seeks to protect the investments of its members by promoting the 
highest standards of corporate governance and corporate social 
responsibility.  During the six months to 30th June, LAPFF engaged with 94 
companies to discuss a variety of issues, including climate change, 
governance, human rights and the impact of the COVID-19 pandemic. 

7.3.8 LAPFF issued a voting alert for the Barclays plc AGM, in May. The 
recommendation was to vote in favour of two specific resolutions - a 
management resolution on Barclays’ commitment to tackling climate change 
and a shareholder resolution (sponsored by ShareAction) on setting targets 
aligned with the Paris Agreement. 

7.3.9 Cumbria LGPS holds shares in Barclays plc via the BCPP UK Listed Equity 
Fund, and therefore liaised with BCPP on this issue. BCPP took the decision 
to exercise the votes in respect of holdings in the UK Listed Equity Fund ‘for’ 
the Barclays management resolution and an ‘abstain’ on the ShareAction 
sponsored resolution. This was based on discussions with external partners 
(Robeco and external managers), their extensive analysis of the drafting of 
the resolutions, the stated intent of management, and their ongoing 
engagement with Barclays. Cumbria LGPS supported this course of action.

7.3.10 The Barclays management resolution was passed with over 99% of votes 
cast in favour. Whilst the shareholder resolution was defeated, 23.95% of 
votes were cast for the shareholder resolution which the company has 
publicly acknowledged and stated that they will provide an update in due 
course in accordance with the UK Corporate Governance Code.



7.4 Global Tax Recovery

7.4.1 During the quarter to June 2020 there were no withholding tax (WHT) 
repayments. The Fund received an update from KPMG on the status of the 
outstanding Fokus Bank withholding tax claims, however because the 
information is not in the public domain and is classified confidential, details 
are included in the part 2 monitoring report to this meeting.

8.0 OVERSIGHT & GOVERNANCE - POLICY & REGULATION

8.1 Regulatory Changes

8.1.1 This section of the monitoring report provides a summary for Members on 
recent and proposed future changes to legislation and regulations that will 
impact on the LGPS.

8.1.2 McCloud Resolution

8.1.2.1 On 16th July, the Government released details as to its proposed 
resolution for the LGPS to the McCloud age discrimination case. A 
summary of these proposals and the implications for the Cumbria Pension 
Fund are included as a separate paper on today’s agenda.

8.1.3 Employer Cost Cap Process

8.1.3.1 Pensions Committee have previously been advised that following the 
2016 valuation process, it was determined that the LGPS (in England & 
Wales) had breached the lower limit applied to the cost of the operation of 
the LGPS with benefits to scheme members needing to be improved by 
around 0.5% of pay to rectify this. The Scheme Advisory Board 
commenced a review of the benefits of the scheme consider how the cost 
could be bought back within the target range. This review was paused in 
February 2019 whilst the resolution to the McCloud case was determined.

8.1.3.2 With the release of details of the proposed McCloud resolution, it has 
been announced that the review of the cost cap mechanism will be 
restarted. Members will be briefed on any developments to this review at 
future Pensions Committee meetings. 

8.1.4 Public Sector Exit Payments Cap

8.1.4.1 The government first announced plans to cap exit payments in the public 
sector in 2015. Her Majesty’s Treasury released a consultation on exit 
payment caps in April 2019 and, on 21st July 2020, released its response 
to the consultation.

8.1.4.2 Where a public sector employee leaves employment, a range of payments 
may be applicable. The Government is proposing to cap the total cost of 
certain payments made by the employer at £95,000 with no provision for 
this amount to be index-linked. Exit payments covered by the cap include 



redundancy payments (including statutory redundancy payments) 
severance payments, pension strain costs – which arise when an LGPS 
pension is paid unreduced before a member’s normal pension age – and 
other payments made as a consequence of termination of employment.

8.1.4.3 A number of payments are specifically excluded from the cap. These 
include death in service or ill health retirement payments, pay in lieu of 
holiday and payments made in compliance with an order made by a court 
or tribunal.

8.1.4.4 Regulations provide for the cap to come into force 21 days after they are 
made. However, the regulations are subject to approval by Parliament 
before they can be implemented. The Local Government Association have 
noted that they understand it is the intention that the cap will be in force 
for the end of the 2020 calendar year.

8.1.4.5 The exit payments cap has implications for the LGPS because of the 
inclusion of the pension strain payment being within scope of the 
calculation.  Under current LGPS regulations it is mandatory for an LGPS 
employer to pay the cost of pension strain when a member aged 55 or 
above is made redundant / takes voluntary redundancy.  Regulations also 
require that the member must take their pension at that same point.  As 
such, to avoid breaching the exit payments cap, some members would be 
faced with having to take a reduced pension.  The Scheme Advisory 
Board has indicated that the government is looking at options to introduce 
choice for members to take a deferred benefit rather than a reduced 
pension together with guidance on the calculation of standardised strain 
costs and the option to purchase the shortfall. Any changes to LGPS 
regulations would be subject to a further consultation.

8.1.4.6 Pensions Committee will be briefed as any further progress is made with 
these amendments.

8.1.5 Exit Credits

8.1.5.1 In June, Pensions Committee were briefed on amendments to LGPS 
Regulations associated with exit credits payable to employers leaving the 
LGPS. Members approved amendments to the Fund’s Admission & 
Termination policy subject to a consultation with scheme employers. 

8.1.5.2 This consultation with scheme employers concluded on 7th August with no 
amendments being proposed. The revised Admission & Termination 
policy has therefore now been formally amended and the Fund Policy 
Document on the Fund’s website has been updated accordingly.

8.2 Other Regulatory Changes

8.2.1 There have been no further regulatory changes of note that affect the LGPS 
since the last meeting of the Committee in September. However there are a 
number of matters that the Fund is maintain a watching eye on including:

8.2.2 Good Governance in the LGPS



8.2.2.1 In December 2019, the Pensions Committee were briefed on outcomes of 
Phase II of the Hymans Robertson report on Good Governance in the 
LGPS. It was noted that, whilst the Cumbria Fund is already compliant 
with the majority of recommendations within the report, there are a 
number of new developments recommended by the Scheme Advisory 
Board (SAB). For example, it is proposed that each Fund must undergo a 
biennial Independent Governance Review and develop and action plan to 
address any issues identified.

8.2.2.2 Pensions Committee were advised that the SAB were considering the 
report and would be issuing recommendations in due course. Progress on 
this review was paused as a result of COVID-19 but has now 
recommenced. Pensions Committee will be briefed as and when any 
further developments are available. 

8.2.3 Survivor Benefits for Opposite Sex Widowers

8.2.3.1 Following a successful case brought against the Teachers’ Pension 
Scheme, HM Treasury have issued a note confirming that all public 
service pension schemes, including the LGPS, will need amendment 
Regulations to ensure that male survivors of female scheme members 
receive equal treatment to female survivors of male members in terms of 
pension benefits. 

8.2.3.2 It is anticipated that a consultation on the proposed remedy will be issued 
shortly and work can begin at that point in starting to identify members 
who may need their benefits recalculating once the Regulations have 
been amended.

8.3 Fund Policies

8.3.1 Other than amendments to the Admission & Termination policy (referred to 
in paragraph 8.1.5) and proposed changes to the Investment Strategy as a 
result of the “sense check” work (as detailed in the Investment Sub Group 
report elsewhere on today’s agenda), no material amendments to the 
policies of the Fund are proposed. 

8.4 Legal breaches recorded / reported during the quarter

8.4.1 All individuals with a role in the LGPS have a duty to report breaches of law 
to the Pensions Regulator when they have reasonable cause to believe that 
a breach of material significance has taken place. However, where a breach 
is not deemed material there remains a requirement to formally record the 
breach. To comply with this requirement the Fund maintains a register 
detailing every breach regardless of the size or extent of the breach.

8.4.2 In line with good governance and the Fund’s policy and procedure on 
reporting breaches of the law, Pensions Committee are advised quarterly of:

 all legal breaches, including those reported to the Pensions Regulator 
and those unreported, with the associated dates;



 details of what action was taken in relation to each legal breach, and 
the result of any action (where not confidential);

 any future actions for the prevention of the legal breach in question 
being repeated; and

 highlights of new legal breaches which have arisen since the previous 
meeting.

8.4.3 Breaches by employers relating to late payment of pension contributions and 
failure to provide the Fund with monthly member payroll data are presented 
in the Part 2 Monitoring Report to this Committee.

8.4.4 No legal breaches by the Fund are noted for the quarter and no breaches 
have been reported to the Pensions Regulator.

9.0 OVERSIGHT & GOVERNANCE – LOCAL PENSION BOARD

9.1 The formal Cumbria Local Pension Board meetings (scheduled for April and 
July) were cancelled due to the COVID-19 pandemic. 

9.2 To maintain the important governance role of the Board, a Briefing Note was 
produced for Board Members to provide them with an update on matters 
which would ordinarily have been considered at the formal meetings. The 
update aimed to ensure that the Fund continued to benefit from the Board’s 
input during these challenging times. The note was circulated to Members by 
e-mail and followed up by a group call on 27th July so Members could raise 
any queries / suggestions / discuss any matters further. This process worked 
well and no material areas of concern were raised.

9.3 The next formal meeting of the Board is scheduled to take place on 6th 
October 2020.

10.0 OPTIONS

10.1 Pensions Committee may either: 

 Note the information presented within this quarterly monitoring report; or
 Request further information relating to the performance, monitoring and 

governance of the Fund for the quarter ending 30th June 2020.

11.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS

11.1 Good governance and risk management will aid the Fund’s control costs and 
help achieve its defined actuarial investment returns. Cost control and the 
investment performance of the Fund will have a direct impact on the funding 
level and therefore all employers’ contribution rates. This will have a direct 
impact on the Fund Employers’ revenue budgets.



12.0 LEGAL IMPLICATIONS 

12.1 The Recommendations are for noting and do not have direct legal 
implications. 

13.0 CONCLUSION

13.1 The total Fund value has increased to £2,843m at 30th June 2020 (£2,574m 
at 31st March 2020).

13.2 The Fund return was 0.3% ahead of the fund-specific benchmark for the 
quarter (8.4%), with the longer term of five and ten years outperforming their 
respective benchmarks. 

13.3 The Fund has experienced no breaches during the quarter that were 
considered sufficiently material to report to the Pensions Regulator.

Julie Crellin 
Director of Finance (S151 Officer)

15th September 2020
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Electoral Division(s): All

Executive Decision No

Key Decision No

If a Key Decision, is the proposal published in the current Forward Plan? N/A

Is the decision exempt from call-in on grounds of urgency? No



N/AIf exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

NoHas this matter been considered by Overview and Scrutiny?
If so, give details below.

N/AHas an environmental or sustainability impact assessment been 
undertaken?

N/AHas an equality impact assessment been undertaken?

N.B. If an executive decision is made, then a decision cannot be implemented until the 
expiry of the eighth working day after the date of the meeting – unless the decision is 
urgent and exempt from call-in and necessary approvals have been obtained.

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS

No previous relevant decisions.
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